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Statement of intent

Chaucer Junior School belierves that it is important fo establish a safe, secure
MWW@WW@WM@MWTUW

The school understands that hehaviour is offen a means of communication
managing and minimising Po’bmblol. triggers of distressed behaviour that may
cause harm.




| Legal framework

to, the following:

Education Act 0l
Children Act 1989

Equality Act 2010

This policy has due regard to the following guidance:

DJE (R0I3) Use of reasonable force in schools’

DJE (R018) "‘Working T.ogether to Safeguard Children’

DJE (R023) Keeping children safe in education 2043’

HM Government (R019) Reducing the Need for Restraint and Restrictive
Intervention’

B ehariour Policy
Allegations of Abuse Against Staff Policy

Special Educational Needs and Disabilities (SEND) P.olicy
Dusapluwxy Poﬁo& and Procedures

Complaints. Procedures Policy

Staff Code of Conduct

Child Protection and Safeguarding Policy

a. Ro{,@sundrespon&bdlhm
Thzgmmngbow*dmmpon&blz?}or

Monitoring the overall implementation of this policy.
Notifying the headteacher that the Behawviour Policy should include the




The headteacher is responsible for:

Handling any allegations of abuse in line with the Allegations of Abuse
Against Staff Policy.

the Restrictive Physical Restraint Record Form from Derbyshire County
Cmndmdihatam‘diﬁkﬁ,pth%men.

EWMWBMPM%MWWmmmM

The SENCO and Inclusion Lead are responsible for:

pupils. with SEND.

Ensuring staff understand how pupils with SEND may react differently to
SEND or medical conditions.

with SEND or medical conditions that are agreed with the pupil's parents
Envaluating on . ftermly basis how reasonable force and physical
intervention is wsed with regard to pupils with SEND, in collaboration
urth the headteacher.

The DSLs are x\e/spomsxblz %or:




headteacher deems it necessary.

e Ersuring all members of staff use reasonable force in accordance with

® Reviewing this policy in liaison with the headteacher and governing hoard.
3. Definitions.
situabion in which physical contact with a pupil is necessary - this includes
reasonable force, 2.g. to defuse a situation in which a pupil is at risk of harming
themselves or others, and safe touch, 2.g. comforting a pupll in emotional
distress.

property. Positive handling adapts the least intrusive intervention fechnigques in
force s a last resort.

There are two key types of reasonable force:
° 'le-mmmmmmwedawyﬁmmm;ﬂuﬁ
Wwwﬁwngmmmmm
a pupl's path, or adive physical contact, e.g. leading a pupll out of a
° stbnmt—aohﬁn&u&zdmmuﬁpﬁlpticp}vg&mu%bnngapupdund@r

circumstances, 2.4. where fwo pupils are fighting and refuse to separate,




M%Mwmb@mmmmmwawgg

k. Positive handling
Where possible, the school implements an approach of presvention, where staff
/sig,msi:ooidﬂwmm:egulah'ngihmgxnoﬁm,mdﬂlm‘ng,ihwwumto

WWMWWM@QW%WW

° TMWWQWWMM@M

° Tthupinx\e/smbsamskiooﬂ\m.

° TM@W#WW%W\-WW
Sia&fuﬁllwﬁonwhgﬂrw:

° Vu‘baldz-wswlahmwnbeoﬁwﬁnptzd.

L Riskmbzmmuszdmpemmﬁedmo%hﬂwwgs,z.g.movmgchddmm

OTMMWMWMMMWWWWZQ.

dimming the lights and encouraging quiet where a pupil is having a
;ndtdmmmmpon&iowwgomhmulﬂhm




EQ%MWWQW#WWM#WW
OTMWLMQMMMWWMWW
mmhmmbzmhﬂmﬂ%mmdangﬂvm,z.g.mﬂﬂmammhm%
behariour.
AwWWWmWme-WWM@M
z.g.mﬂwwentﬂwtapupdﬂttﬂnpiﬁiamncutmabuﬂémad,mm

self-control. Reasonable force is not wsed as a method of hehaviour
nmagmnmtmdxwplmz-mlgmalastmortm&hwﬁm&ﬂwctwmdz-

5. R.@osonablz{mm

depend on the pupil's circumstances, 2.g. their age or SEND. The following list
hmbwwhwst@dmmnotappromam




opiiomsmrw‘tamiloblz,z.g.m&&wdhips.
e Members of staff must prevent a pupil from leaving an area, 2.9. the
e A pupil is attacking a member of staff or another pupil.
e A pupl is at serious risk of harming themselves and a member of staff
e The headteacher or authorised staff are conducting a search for iems
pxdubitzd under the Education Act 1996, 2.4. kninres and ureapons, alcohol,
AWl members of staff will be permitfed to use reasonable force where they

Inwmmwmmwmmm
mmm—mmwmw,z.%hddmgaw’&m
iomwrtﬂwm}romadﬂwoom.

restraint will only be used briefly and prolonged restraint will not bhe used, i.e.

necessary in a non-threatening manner. In most cases, staff will communicate
this to pupils before making physical contact to minimise distress and/or further




response, 2.4. bruising on a child's wrist where a staff member has grabhed

WM@QWO}WWMMW@M,L@MMWi&

u&zdmdum%ummmmdudz:

e The seated double embrace’ where two staff members force a pupil into
L T}Le‘dmxblzbaskzt—}w{d’mmgpup&’/smmmhddmﬂw
chest.
e The nose distraction fechnigue’ which irwolves a sharp upward job
under the pupil's nose.
from leanving an area, e.g. their classroom, using physical intervention. Where it

6. Pupils with SEND

wmulnerability of pupils with SEND in ferms of physical intervention .and




The SENCO, Inclusion Lead ond Headfeacher will ensure that the stipulations
of the Equality Act A010 are adhered to in relation to reasonable adjustments,
non - discrimination and the Public Sector Equality Duty, and will ensure that
staff that come into regular contact with pupils with SEND are aware of the

TMW@WMWWSENDWWM%W
meltdouns, the SENCO and Incusion Lead will draft a Risk Management and

SWWWSENDWFW%WMWWWMM
ow\uhdmedmmm,z.g.ahghthug;hmw,ﬂﬂ&wdlbzdimmm

SEND will be applicable to other pupils with SEND.

SWWW@WWWWSENwamW
meéd%ww,z.g.@www ot scratching
iamg@gzmmhwwx{ulﬁhmmmgmdhodﬁngﬂgwdmgﬂwmwiﬂx
Plapping

Staff will be aware that restraining a pupil in a way that presents them from
Managmmtplm




TMWMWMMSWEWNMWDMM(SEND)
Pc{mgotﬂllhmm

7. Post-incident support

It will be explained to the pupil irwolved the reason that such intervention was

o Why their erwironment was causing such distress for them, e.g. in an

8. Rzpor’angmadmbs

A detailed written report will be kept on MyConcern of all incidents where
Wmmmwmmmkzm
unplonnzdormu‘gm@gmt@r\»mhmﬁ

Restraint Record Form from Derbyshire County Council. The written report of the




Records should bhe refained and analysed by the DSLs, and SENCO where
WWWWMQWWSEND,MQWM%
to school practice, e.g. increased stoff ftraining or further hehavioural or
Jor envaluabion.

Staff members who do not record an instance of reasonable force where it has
ommedma%bzdmuplmzdmhmw&hithmplmgPo{wgmde
Child Protection and Safeguarding Policy. The headteacher will make the final

Inmmm,twbeappvpmbmmﬂwww:
e Parents will be informed in writing and a copy of this report will be
P rocedures Policy.
outlined in the school's Allegations of Abuse Against Staff Policy.




9. Complaints

AWl members of staff will be made fully aware of the consequences and legal

Allwmplamtsmgm‘dmgihzu&ojlph%&wlmmmmmwdlbz
WmQWWWWTmWWWmﬂW
is responsible for providing eridence for their allegations, 2.g. festimory of

Inmwmm,pwmt&m%mmmmwammm
pmmﬁon.lnﬂmm@zmanwnbﬁrofsmﬁhaﬁad:edwﬂmﬂwlw,

suspended s a response to the allegations. The following procedure will be
adhered to, in line with the Allegations of Abuse Against Staff Policy:

o Careful consideration will be ginen to whether the case warrants a person

e The governing board wil always fake into account whether a staff

o Where a member of staff is suspended, the school will ensure that the

staff member has access fo o named contact that can provide support

e The school will provide pastoral care to any member of staff who is

irwolves  physical  contact, e.g. restraint, the strategy discussion or iniial

envaluation with the LADO wAll toke into account that teachers and other school




10. Safe touch

o Comforting an upset or distressed pupil

° Cmgmiulahngmprm&ngapupd

e Holding the hand of a pupil o guide them, such as when crossing a road
Giving first aid to a pupil
DW@WWWWPEM

Administering medicine

Using musical instruments.

Wmmw@zgpﬂmgﬁwddﬂng@-mgmdmm

dﬁild’/szshmldy*s,mondupperbada.




AWMMWWWSENDMLb@mWWMEHCW
or IHP.

engaged, in touch that is not appropriate in line with this policy and the Staff
Code of Conduct, this wil be handled in line wwith the Reporting Low - lemel
SWCMPMWWMWWWW%
Allegations of Abuse Against Staff Policy.

. MonmAgundpeNuwr

Tmmmubemw»edmmmba&&b%ihzhwdtwohﬂ,DSLﬁ,
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