Chaucer Junior School
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e Eliminating discrimination.
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* Advancing equalily of opportunity.
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We heliene that a greater lewel of success from pupls and staff can be
achieved by redlising the wuniqueness of individuals. Credting an  inclusive
the school. This erwironment will he achiesed by:

o Following our school rule of Respect.

¢ Dewveloping an understanding of diversity and inclusion and the henefits it

e Adopting an incusive aftitude and ensuring that the whole school
and how this aligns with the school's Core Vialue of Tolerance’

e Adopting an incusive curriculum  that is accessible to all and is
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e Challenging bias and calling it out in order to mowve the conwersation
forward.

We are committed to having a balanced, diverse and fair curriculum. We beliere
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resolution is put into place which is both fair and firm. All incidents will be
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Understanding and folerant of others.
that emerybody feels welcome, is able to join in and by .addressing
° Amofurhatwnﬁhtut@sdxmnotorgb@hwwmdﬂwotdm

The school's employees will not:

e Discriminate against any member of the school community.
® Treaf other members of the school community unfairly.
The school's employees awill:
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Lead by example.
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o Reflecting a diverse community in the school erwironment.
o T A L and . that  di e A
We do not discriminate against staff with regard fo their:

o Gender reassignment.



e Race.

e Religion or belief.
o Sox.

o Soxual orientation.

members of the school community. Al staff members are obliged to act in

We will guarantee that no redundancy is the result of direct or indirect prejudice.
All disciplinary procedures are non - prejudicial, mhether they result in warnings,
dismissal., oron%o‘thzrdxwplmargodlm
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Indusion
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Closing statement
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Due to be renviewred November A0A5.



