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93%

•Attendance drops below 93% with concerns for 
frequency or reasons for absence

•Parental responsibility letter sent to all parents with 
day-to-day responsibility for the child.

•Child’s voice and reason for their absences 
obtained.

•Voluntary support offered. Working in partnership to 
identify and tackle barriers to attendance

90%

•Attendance drops below 90% with concerns for 
frequency or reasons for absence

•A meeting will be arranged to develop a formal 
attendance contract. This will be in place for 
between 3-12 months.

No 
improvement

•Attendance contract reviewed

•If improved, praise will be given and the process 
starts again.

•If there is no or little improvement, a legally binding 
education supervision order, penalty notices and 
prosecution could follow.



 

 

 

 

 

 

 

 






